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A.R.Burla Mahila Mahavidyalay,Solapur 
 

Implementation of guidelines of statutory /regulatory 

bodies 

5.1.5 The Institution has a transparent mechanism for timely 

redressal of student Grievances including sexual harassment 

and ragging cases. 

Guidelines of statutory/regulatory bodies ( A.R.Burla Mahila Varsity 

Mahavidyalay Solapur,) are effectively  implemented by forming the following 

committees. 

1.Grievance Redressal Committee 

2. Internal Complaint Committee ( Formerly Anti-sexual Harassment 

committee) 

3.Anti Ragging Committee 

A.R.B.is committed to provide safe, fair and harmonious learning and working environment 

to the students and staff in this regard, the Grievance Redressal committee has been 

constituted at ARB as per the UGC Regulations. The Committee has adopted a well defined 

mechanism for redressal of the grievances. 

Internal Complaints committee ( Formerly Anti -Sexual Harassment committee ) is 

established to maintain a congenial atmosphere at the institute. The Committee has been 

working to raise awareness on gender equality issues. 

Anti Ragging Committee is formed to take all necessary measures for prevention of ragging 

inside the campus. The committee brings awareness to all students about the actions that can 

be taken against those indulging in ragging . It also considers the complaints received from 

the students and conduct enquiry and recommends the punishment for the offenders. 

The organization wide awareness and undertakings on policy is made by displaying the 

notices in prominent places like department notice boards ,class rooms , college campus & 

premises etc.The Internal Complaint committee ,anti ragging committee & Grievance 

Redressal committee meetings are conducted to resolve the student grievances. 

Anti Rigging squads are also formed to curve the ragging.They also visit the campus regulary 

to make sure every student is comfortable.   

The Institutions has provision for online and offline submission of grievance . Further,the 

students can sumbit their grievance offline in the complaint box kept in the Administrative 

office. 

 

 

Dr.Annie John                                                                                           Dr.Rajendra Shendage 

                  

I.Q.A.C.Coordinator               Principal   
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Options :- All of the Above 

 

 

 

 Dr.Annie John                           Dr.Rajendra Shendage                               

IQAC Coordinator                                                                              Principal   
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The Institution has a transparent mechanism for timely redressal of 

student grievances including sexual harassment and ragging cases. 

1. Implementation of guidelines of statutory/regulatory bodies. 

2. Organization wide awareness and undertakings on policies with zero to learne. 

3. Mechanisms for submission of online/offline students’ grievances 

4. Timely redressal of the grievances through appropriate committees 

 

 

 

Sr.No Title Details 

1. Sexual Harassment of Women at 

Workplace(Prevention, Prohibition and 

Redressal) Act and Rule 2013 

Click Here 

2 Handbook on Sexual Harassment of Women at 

Workplace 

Click Here 

3 Composition of ICC on Sexual Harassment. Composition of ICC on Sexual 

Harassment 

4 Minutes of Meeting of internal complaints 

committee on sexual harassment. 

Click Here 

5 Mechanisms for Submission of online/Offline Click Here Online Form 

6 Organization wide Awareness and undertakings 

on policy with Zero Tolerance 

Zero Tolerance Policy 

(Page 5 ) 

7 Organization wide Awareness and Activity 

Program taken by ICC Committee 

Activity 

( Page 8 ) 

8 Mechanism & Composition of  Anti –Ragging 

Committee 

Anti 
( Page 8 ) 

9 Meeting, Agenda & Action Taken Report of 

Anti-Ragging Committee. 

Agenda 

( Page 18 ) 
10 Activities & Photos of Anti-Ragging Committee Committee 

( Page 18 ) 
11 Mechanism & Composition of  Student 

Redressal Cell  
Grievance 

( Page 18 ) 

https://drive.google.com/file/d/18oNCAw7S2lzf3P4hg4kOeDHcqfFJdEtF/view?usp=sharing
https://drive.google.com/file/d/1dVwSG1BFqA1d4Dhb6ejGTolUgXFnIods/view?usp=sharing
https://drive.google.com/file/d/15yuBy0nxOjMzsLSNqWsDZzg4pU1dUGsD/view?usp=sharing
https://docs.google.com/forms/d/e/1FAIpQLSdeCA2IwD6KIfwM8MWO6V9SK9ZjviCKV9puffvCk0XON2Hsuw/viewform?usp=sharing
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A Linguistic (Telagu ) Minority College 

Padmashali Shikshan Sanstha’s 

A.R.BurlaMahilaVarishthaMaha
vidyalay,Solapur 

NAAC Reaccredited  B++ Grade (CGPA 2.76) 

Composition of ICC on Sexual Harassment 

Internal Complaint Committee to Prevent.The Sexual Harassment of 

Women at Workplace (Prevention,Prohibition and Redressal)  

Act ,2013 

 

 

 

Dr.Rajani Dalvi                         Dr.Annie John                              Dr.Rajendra Shendage 

      Convenor                          I.Q.A.C.Coordinator                          Principal               

                         

        

 

Sr.No Name of the Committee Member Designation 

1 Principal Dr.Rajendra Shendage Chairman 

2 Dr.Rajani Dalvi Presiding Officer 

3 Dr.Shivanand Bhanje Teaching Staff  Member 

4 Miss.Bansude Ranjana Teaching Staff  Member 

5 Adv.Shailaja Kyatam NGO Member 

6 Mr.Venkatesh Gajul Non Teaching Staff 

Member 

7 Mrs.Sanjivani Sadul Non Teaching Staff 

Member 

8 Kum.Pratiksha Bhosale ( B.Com.3 rd ) Student  Representative 

9 Kum.Aishwarya Sawant ( B.A.3 rd) Student  Representative 

10 Kum.Rajashree Kanki ( BCA 3 rd ) Student  Representative 
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A.R.BurlaMahilaVarishthaMahavidyalay,Solapur 

Zero Tolerance Policy 

AGAINST SEXUAL HARASSMENT 

CODE OF CONDUCT 

A.R. Burla Mahila Varishtha Mahavidyalay believes in the 

empowerment of women and has zero tolerance for sexual 

harassment. The college administration feels that everyone who is 

working or studying in the institute has the right to be treated with 

dignity and respect and has a right to safe and healthy work 

environment.  

A.R.B. is committed to provide a place of work and study that is 

free of sexual harassment. Hence, the institute has an Internal 

Complaints Committee which promptly and thoroughly looks into 

matters related to sexual harassment.  

The committee respects the confidentiality and privacy of 

individuals reporting and the accused of sexual harassment to the 

extent possible. Care is also taken to see that the complainants, 

witnesses and the harasser does not face victimization and 

discrimination during the process of enquiry. 

A.R. Burla Mahila Varishtha Mahavidyalay promotes 

Zero tolerance towards sexual harassment. 

We follow the policy of the National Commission for Women and the POSH 

Act 2013. 

The College is concerned about the safety and well-being of its employees and 

students,and is committed to provide an environment that is free from sexual 

harassment. 

The institution strictly prohibits all forms of unlawful sexual harassment and 

sexual violence. 

Anyone who violates this policy of zero tolerance is subject to appropriate 

disciplinary action. 
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1) Sexual Harassment Defined: 

 

As defined by the Supreme Court of India in the guidelines given in 

Vishakha and others vs.State of Rajasthan and others ( 1997 ) sexual 

harassment includes such unwelcome sexually determined behavior ( 

whether directly or by implication ) as: 

a) Physical contact and advances. 

b) A demand or request for sexual favours. 

c) Sexually coloured remarks. 

d) Showing pornography. 

e) Any other unwelcome physical ,verbal or non-verbal conduct of 

sexual nature. 

 

 

 

II) Scope and Application of the Vishakha Guidelines: 

i) All Government ,Private Sector and Unorganised Sector. 

ii) Every Woman ,who draws regular salary ,receives an honorarium 

 

 

 

III) Rights of Working Women: 

 Work with dignity ina safe and secure environment. 

 Prevention from sexual harassment. 

 Obtain hearing and relief from Complaint Committee. 

 Seek their own or perpetrator’s transfer. 
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IV) Employers Responsibilities: 

 Prioritise Prevention and Deter acts of sexual harassment. 

 Amend organization Rules and Regulations to recognise sexual 

harassment as Misconduct and provide Penalty for the same. 

 Formulate a sexual harassment policy based on the Vishakha guidelines 

to demonstrate zero tolerance to sexual harassment 

 Strict and mandatory implementation of the Vishakha guidelines. 

 Prominent notification of the Vishakha guidelines at workplace 

 Organize and conduct worker’s meetings employer- employee meetings 

about sexual harassment periodically. 

 Names and Contact details of the Complaints Committee members shall 

be publicly displayed on the organization websites and premises. 

 Employer shall take cognizance of sexual harassment from outsiders/third 

parties. 

 

V) Complaints Redressal Mechanism: 

 Complaints Committee shall have a woman as athe chairperson ,fifty 

percent women members,an NGO or external familiar and oriented 

towards sexual harassment as an issue. 

 Complaints Committee will function as the Enquiry Authority as per 

interim order given by the Supreme Court in Medha Kotwal vs.Union of 

India 2004. 

 Complaints Committee members shall be accessible,approachable 

,committed ,sensitive and understanding. 

 Complaints Committee shall be time bound and done confidentially. 

Internal Complaint Cell Policy:- 

 

 

 

 

 

 

 

 

Dr.Rajani Dalvi                               Dr.Annie John                                         Dr.Rajendra Shendage 

Convenor                                        I.Q.A.C.Coordinator                                        Principal 
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Activity& Awarness Program 

Workshop On Awareness Program on 

Women Safety by Solapur City Police 

on the Occasion of Police Raising Day. 

2017-18 

Awareness Program by Solapur city Police  Team on Women 

Safety was organized on2 nd 2018. The program was conducted by 

Shri.Mahadev Tambade, Additional Deputy Commissioner of Police, 

in which he spoke about the Do and Don'ts to be followed by women 

at public and work places to be safe. The role of internal complaints 

committee and the implementation of The Sexual Harassment of 

Women at Workplace (Prevention, Prohibition and Redressal) Act, 

2013 was explained by her 
 

 

Awareness Program on Women Safety 
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2018-19 

Workshop On Women’s Rights Under India Law:- 

On 10 thSeptember2018, Internal Complaint Committee organised a workshop 

for the Students & faculties of A.R.B.College on the topic “WOMEN'S 

RIGHTS UNDER INDIAN LAW” addressed by Advocate Sarojojini 

Tamshetti, a practicing lawyer for the last 15 years. She belongs to a family of 

lawyers for four generations. Adv. Sarojojini Tamshetti is a Legal Expert . 

The Objective of the workshop was to raise self-esteem and self-confidence of 

women. Adv. Sarojojini Tamshetti gave insights with respect to Enforcement of 

constitutional and legal provisions, safeguarding rights of woman & safe 

environment that is free of sexual harassment. Advocate Mitali Bhosale also 

gave her valuable speech onWomen’s Rights Under India Law  .There were 

around 150 participants for the workshop. 

The session was problem solving session, the students and Faculties asked their 

query related to women Rights in India got valued information for the same 

from Advocate Adv. Sarojojini Tamshetti &Advocate Mitali Bhosale. 

 

 
Adv. Sarojojini Tamshetti 

 

 

 

 
Adv. Mitali Bhosale 

 

 

 
 

https://www.who.int/news-room/questions-and-answers/item/comprehensive-sexuality-education
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Comprehensive sexuality Program 

2019-20 

ICC Committee organized Comprehensive sexuality Program 

in collaboration with Family Planning Association of india 

,solapur .Inspector Mr.Suresh Koli Delivered his valuable 

speech on  Comprehensive sexuality Program. 

 

 

 

https://www.who.int/news-room/questions-and-answers/item/comprehensive-sexuality-education
https://www.who.int/news-room/questions-and-answers/item/comprehensive-sexuality-education
https://www.who.int/news-room/questions-and-answers/item/comprehensive-sexuality-education
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2020-2021 
The International Women’s Day was celebrated at A.R.Burla 

Mahavidyalay,Solapur Organized by ICC Committeeon 8 th March, 

2021. The purpose of celebrating Women’s Day 

is – To raise awareness about the status and dignity of women among 

the students.Due to Pandemic 19 it was an online program.At the 

beginning of program our respected Dr.Shruti Vadagbalkar gave a 

short speech on Women’s day. 
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ACTIVITIES 

(2021-22): 

WEBINAR ON 

REDRESSAL 

MECHANISM OF 

SEXUAL 

HARASSMENT 

Internal Committee & Anti Ragging Committee organized a 

webinar on “Redressal Mechanism of Sexual Harassment” on 

18th August  2021 for all the Students,teaching and non-

teaching Staff of our colleges.The guest speaker was 

Mrs.Dhanashri Lele, President of Rotary Club Solapur. 

Dr.Rajendra Shendage principal of our college was the 

chairperson. 

The Objective of the webinar is to make the faculties and 

students aware regarding the sexual harassment of women at 

workplace and the prevention and redressal of complaints of 

sexual harassment and the matters connected therewith or 

incidental thereto. 
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A.R.Burla Mahila Mahavidyalay,Solapur 
Anti-Ragging Committee 

 

Anti-Ragging cell should be one of the important part of educational 

institution’s mechanism. Our College has a committee on anti-ragging since 

2007. Considering the determination of the University Grants Commission to 

prohibit, prevent and eliminate the scourge of ragging of any type of the gravity 

of the issue, the institution had constituted the formal Anti-Ragging cell. The 

committee includes members ( senior Associate/Assistant professors) 

representing all the faculties with the principal as the chairperson. The 

committee meets often and when needed to discuss directives received from 

UGC and put them into action.  

Anti-Ragging committee reconstituted every year.  

Vision  

To build a ragging free environment by instilling the principles of democratic  

values, tolerance, empathy, compassion and sensitivity to that students become  

responsible citizens  

Mission  

To create an atmosphere of discipline by passing a clear message that no act of 

ragging in college premises. 

Definition of Ragging 
As per the Supreme Court of India, "Ragging is any disorderly conduct whether 

by words spoken or written or by an act which has the effect of teasing, treating 

or handling with rudeness to any student, indulging in rowdy rudeness 

disciplined activities which cause or likely to cause annoyance, hardship or 

psychological harm or to raise fear or apprehension thereof in a fresher or a 

junior student and which has the effect of causing or generating a sense of 

shame or embarrassment so as to adversely affect the psyche of a fresher or a 

junior student." Further, the UGC has notified via the 3 rd amendment in UGC 

Regulations on 29 th june 2016 to expand the definition of ragging by including 

the following. 

"Any act of physical or mental abuse (including bullying and exclusion) 

targeted at another student (fresher or otherwise) on the ground of colour, race, 

religion, caste, ethnicity, gender (including transgender), sexual orientation, 

appearance, nationality, regional origins, linguistic identity, place of birth, place 

of residence or economic background." 
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Objectives of the committee:  

Anti-Ragging Committee will be the supervisory and advisory committee in  

Preserving a Culture of Ragging Free Environment in the college Campus. The  

Main objectives of this cell are as follows; 

• To bring out an awareness among the students about the consequences of  

ragging.  

• To keep a constant eye and vigilance over ragging so as to prevents its  

Occurrence.  

• To address any ragging issues immediately and taken action as advised  

by the committee.  

• To generate an atmosphere of discipline by sending a clear message that  

no act of ragging shall be tolerated and any act of ragging shall not go  

Unnoticed and unpunished. 

 

ANTI-RAGGING CELL 

Ragging is strictly banned in college as per the UGC regulation on 

curbing the menace of ragging in higher educational institutions, 

2009. The college has anti ragging committee to check any ragging 

activities & in disciplinary activities. If a student is found guilty of 

involvement in ragging or fear to a fresher which causes shame or 

embarrassment or danger to her CELL life, strict action will be taken 

against her. 

Anti-Ragging Helpline: 

Dr. Rajani Dalvi    : 7350187007  (Co-ordinator) 

Dr.Shirish Bhoasale : 9359183338   (Member) 

Dr.Tukaram V.Shinde : 9518949341  (Member) 

Dr.Ranjana Bansude    : 8421452049  (Member) 
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Mechanism for Redressing Student’s Ragging Issues: 

Committee consists of 5 faculty members ,2 students,1 NGO Member  

& 1 Non-Teaching Member .Time to time committee meets to discuss 

the channel to receive student’s complaint and mechanism to solve 

the issues. 

Complaints of ragging can be lodged with the committee members/ 

Mentors/ HOD’s/ Vice Principal/ Principal. Such complaints should 

be taken by the committee for resolution/ enquiry. 

Complaint can either give oral or written form. Students can also put 

their complaints and suggestions in Complaint Box, so that record 

must be kept. 

Committee members will sit together and discuss about the issue 

raised. 

Further the committee shall conduct proceedings by individually 

calling the accused and the victim and ask them to give details in 

written within 6 days. 

Once the proceeding is completed and then the committee will try to 

collecting all possible evidences for incidence. 

Committee also allows both the parties to produce relevant 

documentation and witnesses supporting their proceedings. 

Committee members shall record its findings in writing supported 

with reasons and shall forward the same with its recommendations to 

the Principal/ Management within 15 days. 
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Mechanism for Anti-Ragging for the Students. 

It is hereby notified for information of all concerned that for 

the Mechanism for Anti-Ragging Committee in ARB College, 

following members have been nominated for five academic 

years as Member of Academic Integrity Committee. 

Composition Anti-Ragging Committee 
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Prevention of Ragging 

ARB College has adopted a zero-tolerance attitude towards ragging 

and prohibits any and all ragging on its campus. Students are alerted 

to ensure a ragging-free environment on campus. Any ARB student 

found guilty of committing or abetting in any form of ragging shall 

face strict disciplinary action. 

All students enrolled at NUV must follow the procedure below as an 

undertaking to said policy 

* Students should fill up the affidavit with relevant and up-to-date 

information. 

* After filling the form, they will receive two copies (one for parent 

and one for student) of the anti-ragging affidavit via e-mail. They are 

required to submit a printed and signed copy of both the affidavits to 

the Administrative Office at the earliest. 
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Agenda & Minutes of the Anti Ragging Committee 

2017 To 2021 

 

           2017-2018  
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Anti –Ragging Committee Activity 

Anti-Ragging Committee of our College in collaboration 

with Family Planning Association of India, was organized 

the program of awareness of anti-ragging for the students at 

the college. The major objective of the program was to 

make the aware of students regarding the rules and 

regulations of the anti-ragging. The program was 

inaugurated with the lighting of the lamp by Dr. 

Yelegaokar. The chief speaker, Dr.Nabha Kakade gave 

information about as per UGC rules what constitutes the 

ragging? And what are legal punishments for these actions 

.Also the speaker all gives the helpline contacts of college, 

university and UGC.Committee 

 

Anti –Ragging Committee of our college & Metan Foundation 

organized the awareness program of Anti-Ragging Committee. The 

objective of the program is to brief the students about work culture at 

the college, awareness of anti-ragging, from academics to resources, 

support services and the rules, regulations and systems of the Institute 

and University of Solapur. 
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Grievance Redressal Cell 
 

The Grievance Redressal Cell (GRC) aims to look into the complaints lodged by 

any student and redress it as per requirement. The students can state their 

grievance regarding any academic and non- academic matter within the campus 

through the online and grievance/ suggestion box. The institution aims at solving 

the grievances of the students within stipulated tacademic and non- academic 

matter within the campus through the online and grievance/ suggestion box. The 

institution aims at solving the grievances of the students within stipulated time. 

Objectives: 

The Grievance Redressal Cell has been developed to settle the grievances of the 

students and other stakeholders within a reasonable time period for further 

strengthening the bond of the students with the institution by providing them 

with all kind of facilities to a satisfaction level for maintaining a convenient 

ambience of academic teaching and learning. 

 

According to the UGC (Grievance Redressal ) Regulations, 2018, 

composition of the Grievance Redressal Committee. 

Sr.No. Name of the member Designation Mobile No. 

1 Prin.Dr.Rajendra Shendage Chairman 9822939359 

2 Dr.Rajani Dalvi Convenor 7350187007 

3 Dr.Prajkta Joshi Member 942199332 

4 Dr.Shivanand Bhanje Member 8275206830 

5 Dr.Tukaram V.Shinde Member 9518949341 

6 Mrs.Sanjivani Sadul Member of Non- Teaching 9922051244 

7 Miss.Aishwarya Sawant Student Reprentative 8180951166 

8. Miss.Narone Shivleela Student Reprentative 8956391444 
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Mechanism of the GRC- 

1. Grievance redressal committee (GRC) shall consider only individual  

grievances of specific nature of students and staff. 

2. The GRC shall not consider any grievance of general applicability or of 

collective nature of raised collectively by more than one employee/student. 

3. Post receipt of the complaint/application the committee will decide on the 

merit of case regarding scope of further discussion investigation and act 

promptly. 

4. The GRC may mediate between complainant and defendant against who the 

complaint has been made, it required. 

5. GRC shall consider redressing of grievances within a reasonable time. 

6. The cell will give report to the authority about the cases attended to and seek 

guidance from the higher authorities if required. 

Scope : 
The students may lodge grievance about any academic and non- academic 

matters related to - 

Timely issue of duplicate Mark-sheets, Transfer Certificates, Conduct 

Certificates or other examination and scholarship related matters. 

to dues and payments for various items from the library, hostels and other 

financial matters. 

certain misgivings about conditions of sanitation, preparation of food, 

availability of transport, victimization by teachers and any other offensive 

activity. 

Procedure for lodging complaint : 

The students can lodge their grievance through online mechanism in the link 

provided below- 

Click Here   for lodging grievance. 

 The students may feel free to drop the writing (can be anonymous if 

required) in the grievance/ suggestion box. 

 The Grievance Cell will act upon those cases which have been forwarded 

along with the necessary documents. 

 

https://docs.google.com/forms/d/e/1FAIpQLSc-WpznFX4IxKU2DdijOvyqnt37jroyvlFC3ZwFzeo6axmr7g/viewform?usp=sharing
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Grievance Redressal Cell 

 
Agenda& Minutes  (2017 to 2021) 
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Redressal Cell Activity Program  

2017 to 2021 
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